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Vote 5: Department of Community Safety and Transport Management

North West Province

1. DEPARTMENT GENERAL INFORMATION

PHYSICAL ADDRESS:

POSTAL ADDRESS:

TELEPHONE NUMBER/S:

FAX NUMBER:
EMAIL ADDRESS:

WEBSITE ADDRESS:

Tirelo Building
Albert Luthuli Drive
Mmabatho

2745

Private Bag X 19
Mmabatho
2735

+27 (18) 200 8001/2/9
0866 463 669

MCMaleme@nwpg.gov.za

WWW.NWpPQg.goVv.Zza



2. LIST OF ABBREVIATIONS/ACRONYMS

AARTO
APP
BAS
CCTV
CoVviID 19
CPF
CSF
DLTC
DPW&R
DVA
EOM
EPWP
EXCO
GBV
GBH

GD

HoD
ICT

ICVPS
IDP
IGR
IPID
IPTN
ITP
MISS
MEC
MPL
MTEF
MTSF
MUNIMEC
N/A
NaTIS
NCPS
NDP

Administrative Adjudication of Road Traffic Offences
Annual Performance Plan

Basic Accounting System

Closed- Circuit Television

Corona Virus Disease 2019

Community Policing Forum

Community Safety Forum

Driving License Testing Centre
Department of Public Works and Roads
Domestic Violence Act

Extra Ordinary Measures

Extended Public Works Programme
Executive Council

Gender Based Violence

Grievous Bodily Harm

George Dickson

Head of Department

Information Communication Technology

Integrated Crime and Violence Prevention Strategy

Integrated Development Plan

Integrated Governmental Relations
Independent Police Investigative Directorate
Integrated Provincial Transport Network
Integrated Transport Plans

Minimum Information Security System
Member of Executive Council

Member of Provincial Legislature

Medium Term Expenditure Framework
Medium Term Strategic Framework

Municipal Managers and Member of Executive Council

Not Applicable

National Traffic Information System
National Crime Prevention Strategy
National Development Plan
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NDoT
NLTA
NLTSF
NMT
NMT
NPI
NRTA
NTI
NW
OHS
PFMA
PPE
PPP
PSA
RA
RT 46
SAPS
SCM
SDIP
SLA
SMS

TETA
TVET
VTSs

National Department of Transport

National Land Transport Act

National Land Transport Strategic Framework
National Monitoring Tool

Non-Motorised Transport

Non-Profit Institutions

National Road Traffic Act

North West Transport Investment

North West

Occupational Health and Safety

Public Finance Management Act, Act 1 of 1999
Personal Protective Equipment

Public Private Partnerships

Public Services Act

Registering Authority

Contract for Procurement of Government Motor Fleet
South African Police Service

Supply Chain Management

Service Delivery Improvement Plan

Service Level Agreement

Senior Management Structure

Transport Education Training Authority
Technical and Vocational Education and Training
Vehicle Testing Stations



4. FOREWORD BY THE MEC

The Department through its public transport
empowerment  programme or taxi industry
transformation  undertook  numerous  strategic
initiatives informed by; the instability in the taxi industry
as one critical area with potential to negatively affect
economic growth and create unwarranted social ills in
communities. Since the establishment of the North
West Provincial Public Transport Intervention Task
Team, the province has seen some level of stability and
tolerance in the industry. Through regular meetings
with the intervention team and taxi associations, the
Department has been able to create some form of
cooperation guided through "TOWARDS A PEACEFUL
CO-EXISTENCE AND SHARED PROSPERITY". Through
such regulatory interventions, some taxi associations
have been re-established with elected leaders
acceptable by all.

The passing or promulgation of Extra-Ordinary
Measures (EOM) by the department directed against
violent killings in the taxi industry substantially curbed
killings and saved families.

Mr. Jonas Sello Lehari (MPL) The regular joint law enforcement operations led by
MEC the Member of Executive Council which include but

not limited to the launch of Safer Festive Season and
Easter Weekend initiatives mounted throughout the
province respectively, proved to be effective resulting
in the reduction of fatalities during the by 21% from
119 to 94.

We continue to call on all our municipalities, the business sector and communities to support the implementation
of our crime prevention programmes and strategies through environmental design aimed at complementing
the Integrated Provincial Strategy to amongst others, prevent and combat sexual offences including the
continuous escalation on cases of stock theft. Despite our ability to meet this challenge it remains an area
that requires more work and further attention through direct interventions.

As a Department we acknowledge that in every operational environment there are challenges, accordingly,
in such areas we continue our commitment to working together with all our stakeholders to ensure that we
uphold to our mandate to create a safer roads and communities for a better life for all while being mindful of
our shared commitment to do what needs to be done.

One of the major challenges experienced during the year under review is related to the provision of learner
transport where some of the operators would abandoned routes without informing the Department resulting

| 7
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in learners being stranded and losing schooling days. However, with the conclusion of the new contracts the
Department will ensure the enforcement of stringent penalty clauses with which we believe this challenge
will no longer recur.

We express gratitude to all stakeholders; Provincial Legislature, EXCO, Governance Cluster and the Portfolio
Committee for continual support. We are indeed beholden to the Department of Community Safety and
Transport Management’s staff, the Provincial South African Police Service Management and all our external

partners without whose support, much of what we have achieved would have been much harder.

S~ S

Honourable Jonas Sello Lehari
Member of Executive Council

Department of Community Safety and Transport Management

25 August 2023



5. REPORT OF THE ACCOUNTING OFFICER

The Department stand committed to promote community and road
safety, exercise civilian oversight of police services and coordinate
transport services through an integrated approach. For the year under
review, the Department continued to provide effective coordination of
traffic law enforcement, road safety initiatives and promotions which
includes education, crime prevention through community development
programmes and conducted police oversight to create a more secure
environment for the citizens of the province.

Provision of modes of transport remains our priority, part of our mandate
is to increase the percentage of areas accessing public transport with
the design of new routes. The Department has therefore finalised
the design of new commuter routes in an effort to improve access to
transport systems that enable socio-economic participation. The first
Acting Head of the phase of the process focused on determining the demand for public

Department transport in areas where there is currently a subsidised service and in
new settlements this includes Dr Kenneth Kaunda District.

Ms Mpho Maleme

We have committed to ensuring the implementation of the Tripatite agreement on the management of movement
of goods and people on the trans-kalahari corridor (N4) through the joint law enforcement operations. The
Department law enforcement led a successfully Three Member States 11™ Trans-Kalahari Corridor Joint Law
Enforcement Operation during November 2022 in Rustenburg hosted on behalf of the Republic of South
Africa which was attended by Botswana and Namibia law enforcement agencies. The operation, like our daily
operations also ensured that un-roadworthy and unlicensed vehicles are discontinued to operate on the roads
through partnership with other stakeholders the operation further dealt with undocumented migrants.

The Department mobilized communities and stakeholders in the fight against crime with the implementation
of social crime prevention programmes including campaigns against Gender Based Violence focusing on
vulnerable groups, Crime Prevention through environmental design, Anti-Gangsterism, Substance abuse,
Rural Safety which includes awareness on stock theft, farm killings and dangerous weapons, School safety
and Voluntarism which focused on the appointment of community safety patrollers in all the Districts.

To ensure the successful execution of the delegated mandate, the Department is currently configured as
follows:

Programme 1: Administration

To provide the Department with the overall management and administrative support, in order to ensure that
it delivers on its mandate in an integrated, efficient, effective and sustainable manner.

Programme 2: Provincial Secretariat for Police Service

To exercise oversight function with regard to South African Police Service in the Province, coordinate crime
prevention initiatives and promote community police relations.
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Programme 3: Transport Operations

To plan and facilitate the provision of integrated transport services through co-ordination and co-corporation
with national planning authorities, other Departments, academic institutions and the private sector in order
to enhance implementation of transport safety initiatives, accessibility and mobility of all communities.

Programme 4: Transport Regulation

To ensure the provision of a safe transport environment through the regulation of public transport operations,
road traffic law enforcement and the registration and licensing of vehicles and drivers.

This report therefore outlines activities and programmes carried out during the year under review against
the approved Annual Performance Plan of the Department which details the achievements, challenges
and plans to overcome such with the view of ensuring that the Department realize its commitment to the
community at large.

The Department’s significant events and projects for the year under review are recorded as follows:

» Successful implementing of the Road Traffic Management Learnership as a way of ensuring that the
Department gradually reaches its target of Traffic Officers per vehicle population ratio.

» Strengthening the provision of support to community police forums through functionality assessments,
capacity building workshops and funding of crime prevention initiatives.

» Reduction of illegal taxi operations and taxi conflicts through coordinated Provincial Public Transport
Task Team engagements and operations jointly with law enforcement agencies.

» high visibility of law enforcement officers on all provincial major routes contributing to the reduction in
fatalities by 8,4% during 2022 as compared to the 10% during 2021.

The Department however encountered the following challenges during the year under review:

» Insufficient provision of funds to appoint additional traffic officers, Examiners of vehicles and driving
licenses and equipment for law enforcement

» Insufficient resources especially for road safety, community safety, community police relations and crime
prevention projects.

e Office accommodation
e Qver reliance on the Provincial ICT

The Department is also responsible for the collection of revenue with its major source being from the motor
vehicle license fees (tax receipt), which seek to enhance and maximize the collection to ensure contribution
towards the provincial fiscus. This is aimed at eradicating poverty, crime prevention, job creation and
sustainability of the provincial economic challenges.

0



2021/2022 2022/2023
Estimate Actual (Over)/Under Estimate Actual (Over)/Under
Collection Collection
) Amount Amount
Departmental receipts Collected Collected
R'000 R’000 R'000 R’000

Tax Receipts 557 489 607 546 (50 057) 584 248 619 321 (35073)

Casino taxes - - -- - - -

Horse racing taxes - - - - - -

Liquor licences - - - - - -

Motor vehicle licences 557 489 607 546 (50 057) 584 248 619 321 (35073)
Sale of goods and services other than 281 750 218 996 62 754 375274 319 356 55918
capital assets
Transfers received - - - - - -
Fines, penalties and forfeits 23440 20521 2919 24 565 21473 3092
Interest, dividends and rent on land 1 (1)
Sale of capital assets - - - - - -
Financial transactions in assets and 2333 (2333) 1178 (1178)
liabilities
Total 862 679 849 397 13 282 984 087 961 339 22748

Departmental collection as at financial year end stands at 98% which represents an under collection of 2%
against the expected target as per the adjusted budget.

Tax Receipts collection is above the target by 6%; this is attributed to increased engagements with the
municipalities, they are encouraged to deposit all collected monies or revenue into the account of the
Department. Installations of drop safes and speed points that are linked to the departmental account is also
one of the initiatives to ensure that money is paid directly to the department.

Sale of goods and services R290 million (85%) has been collected from Government Motor Fleet, which
iS @ major revenue source under departmental sale of goods and services revenue. The Department has
recorded revenue receivable of R 75,4 million as at the end of March 2023 on kilometre Log Sheet revenue.

Fines, Penalties and Forfeits collected 87%, with an under collection of 13%. Traffic Fines collection has
improved as compared to previous years. The department will continually improve on revenue strategies to
improve on the revenue collection under this item.

>  Programme Expenditure

2021/2022
Final

2022/2023
Final
Appropriation

Actual (Over)/ Actual
Under
Expenditure

R'000

(Over)/Under

P N
rogramme Name Expenditure

Appropriation

Expenditure Expenditure

R'000 R'000 R'000 R'000 R'000

Administration 347 515 346 897 618 342 203 341 538 665
Provincial Secretariat 43 034 41 143 1891 45 684 45 492 192
for Police Services

Transport Operations 1127 821 1113241 14 580 1543 475 1541 592 1883
Transport Regulations 646 645 643 691 2954 831 356 823 335 8021
Total 2165015 2144 972 20 043 2762718 2751957 10761

The overall spending of the departmentisR 2,751,957.00 that translates to 99.6% of the adjusted appropriation
of R 2, 762 ,718.00. Programme 01 spent 99.8% of the allocated budget, programme 02 spent 99.6%,
programme 03 spent 99,9% and Programme 04 spent 99%.

1
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The under spending on Programme 01 Administration is 0.3% under goods and services. Programme 02
Provincial Secretariat for Police Services has under spent by 39% under Household where employees are paid
leave gratuity who goes on retirement/death. Programme 03 Transport Operations under spent by 0.1%,
major under spending is on Machinery and Equipment. Programme 04 Transport Regulation has under spent
by 24.9% under capital assets mainly the Buildings and other Fixed Structures and Machinery and Equipment
for the procurement of White Fleet.

Programme 1- Administration

Overall expenditure for the programme is 99.8% slightly lower than the previous financial year spending.
The budget allocated from the preceding financial year (2021) was slightly higher hence the lower spending
(0.2%) in the current year.

Compensation of Employees: The expenditure incurred is 100%. Pay progression for 2021/22 financial
year was paid within the month of March 2023.

Goods and services spent 99.7% and has underspent with 0.3%. Operating leases for buildings and
machinery, Communication which includes payments for telephone lines and cell phones, Property Payments:
security, Audit fees, Licence agency fees and bank charges. These items are paid on monthly basis, included
under goods and services are cost drivers items: Legal fees and training and development funds which
contributed into the spending.

Departmental Agencies 100% of the budget was spent for Skills Development Levy.

Households are at 98.7% spending and underspending by 1.3%. Payments under this category relate to
injury on duty, claims against the state as well as leave gratuity.

Machinery and Equipment: expenditure incurred for office equipment, furniture and Laptops amounts to
R4.4 million, which translates to 98.8% and is under the target with 1.2%.

Payments for Financial Asset: expenditure incurred for Staff and other Debts written off (Theft and
Losses) amounting to R224 thousand.

Programme 2 - Provincial Secretariat for Police Services

The programme has spent 99.6% with an under spending of 0.4%. The programme’s spending has increased
by 10.5% from the previous financial year.

Compensation of Employees: The expenditure to date is at 99.8%, indicating an under spending of 0.2%.
An amount of R3 million was redirected to North West Transport Investment (NTI) to assist the entity with
payment of salaries and wages from the savings identified.

Goods and services: The expenditure incurred is 99.7% indicating 0.3% underspending. Funds to the
tune of R4.9 million are allocated towards Agency and support for creation of job opportunities through
implemented EPWP community safety patrollers project. The spending from the Conditional Grants is on
target at 100%. There programme implemented crime prevention awareness programmes as well in the
2022/23 financial year.

Households are at 61.0% spending and underspending by 39%. Payments under this item relates to leave
gratuity.

12 |



Non- Profit Institutions: Expenditure amounting to R1.271 million indicating 100% has been incurred as
at end of reporting period. The programme managed to fund 38 business plans (33 CPFs and 5 NPIS).

Programme 3 -Transport Operations

Programmes overall spending is at 99.9% with 0.1% under spending. In the previous financial year programme
spent 98.7% of its budget allocation that has an increased spending recorded in the 2022/23 financial year.
Compensation of Employees: The expenditure to date is 99.8%, under target by 0.2%. An amount to
the tune of R11.5 million was redirected to North West Transport Investment (NTI) to assist the entity with
payment of employees’ salaries and wages.

Goods and services: the spending is at 100%. Scholar Transport is one of the main cost drivers of the
programme. The Department has received an additional budget allocation of R178 million through Adjustment
Budget processes. The accruals/payables will therefore be minimised in the 2023/24 financial year. EPWP
Road Safety Rangers budget allocation is a cost driver and holds a significant budget (R 3 million).
Households’ expenditure is at 73.1% and under the target by 12.1%. The expenditure for Households is
unavoidable since it is as a result of leave gratuity and claims against the state.

Transfers and subsidies: Public Corporations overall expenditure as at end of financial year is 100% which
is for payment of commuter bus subsidies (Atamelang, Amarosa, Phumatra and Mvela). The programme
managed to pay all the accrued invoices as a result of rebased CPI headline index numbers by Stats SA in
December 2021 which increased monthly payments by R11 million and was supposed to be paid from January
2022 to the end of the financial year.

Building and other fixed structures have spent 97.8% of the allocated budget and is underspending
by 2.2%. Two infrastructure projects were planned for the year under this programme namely: Pilanesberg
Airport renovations (Construction of Perimeter Fence phase 2 and Porta Cabins) and are at a completion
stage. A Rollover of funds request of R435 thousand has been made for Pilanesberg Porta Cabins project to
pay for the final account.

Machinery and equipment indicate 21.5% spending, for procurement of officials’ laptops.

Payments for Financial Asset: Spending was to assist the North West Transport Investment (NTI) with
payment of creditors and salaries and wages for the employees of the entity and is R75 million as at the 31
March 2023 following the requested they forwarded to the department for assistance.

Programme 4 -Transport Regulations
The programme has spent 99% with 1% under spending of the allocated budget in the 2022/23, there is a
0.5 % decrease in the spending as compared to the preceding year.

Compensation of Employees has spent 100% of the budget. An amount of R17.3 million was redirected
to North West Transport Investment (NTI) to assist the entity with payment of salaries and wages during
the year from savings identified. One of the main cost drivers is the overtime payments of the Traffic Law
Enforcement.

Goods and services: the expenditure is at 99.7% and is under target by 0.3%. The main cost drivers are
White Fleet Services, Travel and Subsistence as well as Systems information access software used for traffic
fines data and for issuing abnormal vehicle permits. Payments for March 2023 invoice will be processed in the
next financial year (2023/24) as the invoice will be received only in April 2023.
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Departmental agencies spending is at 100%. An amount of R3.4 million thousand was spent for the
renewal of Licences disk for Provincial White Fleet under Operator licence and permits sub-programme.

Building and other fixed structures expenditure is at 64.8%. Infrastructure projects implemented for the
financial year under this programme are: Mogwase Driving License Testing Centre (DLTC) that spent R 2.886
million (68.9%) and Lichtenburg Carports and Guardhouse spent only R 786 thousand (53%). A roll over
request for the unspent funds has been applied for. The department has made a rollover request of R2 million,
which is the remaining budget for these projects, projects are continuing in the 2023/24 financial year, final
payments and retentions have to be paid to contractors.

Machinery and Equipment expenditure is 77.7%. An amount of R12 million was committed towards
procurement of motor vehicles for Traffic Law Enforcement and Government motor fleet, only 17 of a total
number of 22 vehicles were delivered at the end of the 2022/23 financial year.

Virements were processed from Programme 03 Transport Operations (R2,854,000), Programme 02 Provincial
Secretariat for Police Service (R3,900,000) to Programme 01 Administration and Programme 04 Transport
Regulations to assist with the over spending realised.

The department for the financial year 2021/22, received a rollover of R1.5 million for the unspent funds
reported in the 2021/22 for the construction of the carports and guardhouse at Lichtenburg Weighbridge.

Ms Mpho Maleme
Acting Head of the Department
Department of Community Safety and Transport Management

Date: 25 August 2023
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6. STATEMENT OF RESPONSIBILITY AND CONFIRMATION OF ACCURACY FOR THE
ANNUAL REPORT

To the best of my knowledge and belief, I confirm the following:
All information and amounts disclosed throughout the annual report are consistent.
The annual report is complete, accurate and is free from any omissions.

The annual report has been prepared in accordance with the guidelines on the annual report as issued by
National Treasury.

The Annual Financial Statements (Part F) have been prepared in accordance with the modified cash standard
and the relevant frameworks and guidelines issued by the National Treasury.

The Accounting Officer is responsible for the preparation of the annual financial statements and for the
judgements made in this information.

The Accounting Officer is responsible for establishing and implementing a system of internal control that
has been designed to provide reasonable assurance as to the integrity and reliability of the performance
information, the human resources information and the annual financial statements.

The external auditors are engaged to express an independent opinion on the annual financial statements.

In my opinion, the annual report fairly reflects the operations, the performance information, the human
resources information and the financial affairs of the department for the financial year ended 31 March 2023.

Yours faithfully

Ms Mpho Maleme
Acting Head of the Department
Department of Community Safety and Transport Management

Date: 25 August 2023
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7. STRATEGIC OVERVIEW
7.1 Vision
Safe Communities and effective transport services

7.2 Mission

We are committed to promote community and road safety, exercise civilian oversight of police and coordinate
transport services through an integrated approach

7.3 Values
* Integrity
e Innovation
e Motivated
* Accountability
* Client focused
e Committed
e Team work
e Communication

e Consultation
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8. LEGISLATIVE AND OTHER MANDATES

Constitutional Mandate Description

To ensure that the provincial governments are responsible for public transport and traffic
management.

Section 206(3) of the Constitution provides for the Provincial Government to do the
following:

¢ To monitor police conduct;

The Constitution of South * To oversee the effectiveness and efficiency of the police service regarding visible
Africa, 1996. Act No. 108 of policing;

1996 * To assess efficiency of visible policing;

¢ To promote good relations between the police and the community;

* To liaise with national structures on crime and policing;

* To promote democratic accountability and transparency in the SAPS;

In terms of Schedule 4 and 5 of the Constitution legislative competency.

The Department of Community Safety and Transport Management’s mandate is: 7o promote
community and road safety through community mobilisation, positively influencing
road user behaviour through safety awareness and trafic law enforcement,; oversight
of the police and to coordinate public transport services.

7.1 Updates to relevant legislative and policy mandates
i. Act 108 of 1996, The Constitution
ii.  Civil Aviation Act, 2009
iii.  Critical Infrastructure Protection Act, Act 8 of 2019
iv.  Cross Border Transport Act, Act 4 of 1998
v.  Administrative Adjudication of Road Traffic Offences Act, Act 46 of 1998 as amended by Act 4 of
2019
vi.  E-Policing Policy
vii.  The Firearms Control Act, Act 60 of 2000
viii.  The Independent Police Investigative Directorate (IPID) Act, Act 1 of 2011
ix.  Stock theft Act, Act 57 of 1959 to be amended by Animal Movement and Animal Products Bill
X.  The South African Police Service Amendment Act, Act 10 of 2012
xi.  The CSF (Community Safety Forum) Policy on establishment of CSF's.
xii. ~ The CPF (Community Police Forum) Policy of 2019
xiii.  National Airlift Strategy, 2006
xiv.  National Airports Development Plan, 2015
xv.  National Land Transition Act, Act 5 of 2009 as amended
xvi.  National Policy on Airports and Airspace, 1998
xvii.  National Rail Policy, 2015
xviii.  National Road Traffic Amendment Act, Act 64 of 2008
xix.  National Road Traffic Act, Act 93 of 1996
xX.  National Crime Prevention Strategy of 1996
xxi.  The TRH 11 (Dimensional and mass limitations and other requirements for abnormal vehicles
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guidelines)
xxii.  Criminal Procedure Act 51 of 1977 as amended
xxiii.  Declaration by the Presidency on Gender Based Violence on 28 March 2018

xxiv.  White Paper on National Civil Aviation Policy, 2017
xxv.  White Paper on National Transport Policy, 1996

xxvi.  Transport Appeal Tribunal Act, Act 39 of 1998

xxvii.  White Paper on Safety & Security of 1998

xxviii.  Child Justice Act, Act 75 of 2008

xxix.  Road Traffic Management Corporation Act, Act 20 of 1999
xxx.  Civilian Secretariat for Police Service Act, Act 2 of 2011
xxxi.  Rural Safety Strategy of 2018/19

xxxii.  National Road Safety Strategy, 2016-2030

xxxiii. ~ White Paper on Policing for 2018/19

xxxiv.  Domestic Violence Act, Act 116 of 1998.

xxxv.  Public Service Act 103 of 1994

7.2 Updates to institutional policies and strategies
i. Integrated Crime and Violence Prevention Strategy

7.3 Updates to relevant court rulings
None
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10. ORGANISATIONAL STRUCTURE

MEC:
Mr. Jonas Sello Lehari

DIR: MEC Support:
Mr. O.A. Koonyaditse

Acting HOD:
Ms. M. Maleme

S/Dir: Executive Support: Dir. Risk & Integrity Management
Ms B. Mogoerane Ms. M.G. Mothibedi

Chief Financial Officer
Ms. K. Phatudi

Chief Dir: Corporate Management
Dr. N. Dikobe

Chief Dir: Provincial Secretariat for Police
Services - Ms. D. Letsapa

Chief Dir: Transport Operations
Ms. M.V. Dayel

Chief Dir: Transport Regulations
Mr. M. Morule
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11. ENTITIES REPORTING TO THE MEC

The North West Transport Investment (NTI) is under the control of the Department of Community Safety and
Transport Management as its public entity and for the year under review no financial transactions have been
undertaken.

The table below indicates the entities that report to the MEC.

Name of Entity Legislative Mandate Financial Relationship Nature of Operations

North West Transport PFMA 1999, Companies Act, | Schedule 3 D public entity ¢ To provide the public with

Investment (Pty) Ltd 2008 in terms of the PFMA, 1999 affordable, reliable, and
(Act No. 1 of 1999). sustainable bus transport

services, to grow the
organizational capacity as well
as to maintain and grow the
shareholder’s capital invested in
the company

e To look after investments of the
Provincial Department, and its
subsidiaries and grow it, unless
specifically authorized to reduce
and/or dilute it.

¢ To minimize financial exposure
of the North West Provincial
Government and ensure that its
subsidiaries are self-sustainable

20



PART B:
PERFORMANCE INFORMATION




ANNUAL REPORT FOR 2022/23 FINANCIAL YEAR
Vote 5: Department of Community Safety and Transport Management
North West Province

1. AUDITOR-GENERAL’S REPORT: PREDETERMINED OBJECTIVES

The AGSA currently performs certain audit procedures on the performance information to provide reasonable
assurance in the form of an audit conclusion. The audit conclusion on the performance against predetermined
objectives is included in the report to management, with material findings being reported under the
Predetermined Objectives heading in the Report on other legal and regulatory requirements section of the
auditor’s report.

Refer to page 132 of the Report of the Auditor-General, published as Part F: Financial Information.

2. OVERVIEW OF DEPARTMENTAL PERFORMANCE

2.1 Service Delivery Environment
Programme 1: Corporate Services

The Department has maintained its forged partnerships with TVET Colleges in the Province to advance the
agenda of skills development mainly for Student Interns requiring 18 months’ work experience through Work
Integrated Learning Program (WIL). Thirty-seven (37) Interns have been placed in the Department for the
2022 / 2023 period, that is; Eight (8) African Males and Eleven (11) African Females for Graduate Interns and
Student Interns consisting of Five (5) African Males and thirteen (13) African Females.

Fifty-three (53) Road Traffic Management Learners (16 African Male, 31 African Females, 3 Coloured Males
and 3 Coloured Females) were recently recruited and studied at Mpumalanga Traffic Training College and
upon completion of the course in December 2022 were appointed on contract as Traffic Wardens for a period
of three (3) months. The intention is to appoint them permanently as Provincial Inspectors in the first quarter
of 2023/24. There has been Seven (7) African Males trained as Examiners of Driving Licences (EDL) and
Examiner of Motor Vehicle (EOV) and they were appointed permanently at various Driving License Testing
Centres (DLTC).

In response to Service Delivery Improvement Plan (SDIP) the Department managed to submit the Annual
Report to the DPSA as required. Four (4) unannounced visits were also made to various Service Points across
the four (4) Districts of the Department. A detailed report is explained under table 2.2 below in this Annual
Report.

The approved organisational structure was implemented on 01 April 2021. It was immediately found that it had
some gaps which hampered the smooth service Delivery in attaining Departmental goals. This necessitated
the consultation process with the entire Programmes to come up with an Ideal or Fit for Purpose structure
which will address the gaps that were identified. The aim is to take the services to the people in line with the
District Development Model. The Departmental Fit for purpose structure has been developed.

The gaps identified in the approved Organisational Structure and to be closed by development of the fit for
purposed structure is underway, since consultation processes has been finalized.

The consulted document for fit for purpose organisational structure was ready for submission to Office of the

22 |



Premier for critique and analysis. However, based on recent developments of decentralisation of Government
Motor Fleet to various Provincial Department effective 01 April 2023, there is a need to retract and review
the affected Unit. Some of the staff members might transfer to various Departments to perform a function
of capturing of log sheets (follow function).

The Supply Chain Management unit ensured support to the Department by providing goods and services to
enable provision of services to the public

(a) Load Shedding, Cable Theft and Network Disruptions hampered with the normal process of capturing
commitments and payments on the system. Corrective steps taken were the following:

e Approval Memo granted by the Acting Head of Department to utilize alternative means to
process.

e Issue commitment letters for accommodation and meals requests.

e Utilize sister Departments for office space to capture commitments and payments of service
providers.

(b) Invalidation of the Preferential Procurement Regulation 2017 effected from 16 February 2022 for
all procurement equal to or above R30 000.00 across all government Departments. The invalidation
halted all procurement and disabled SCM to support all programs as at 16 February 2022 following
the court ruling. Corrective steps taken were the following:

An Exemption Letter addressed to National Treasury was prepared, submitted and approved to grant approval
for Department of Community Safety and Transport Management to procure goods and services estimated to
be equal or above the threshold of R30 000.00

Programme 2: Provincial Secretariat for Police Service

The process of monitoring police stations was conducted at all eighty-three (83) Police Stations through
announced visits and unannounced visits were conducted only at identified Police Stations within the Province.
The Department received and processed complaints against the SAPS received from members of the public.
The MEC also conducted announced and unannounced visit at various police stations as part of the Safer
festive season campaigns and to monitor compliance at police stations. The Department coordinated meetings
between the SAPS and IPID to monitor implementation of IPID recommendations by the SAPS. Court Watch
Briefs project was conducted to monitor SAPS service delivery at Courts to determine whether it did not
adversely affect finalization of cases. No challenges were experienced during implementation of the project.

Policy and Research conducted Policing Needs and Priorities project focusing on SAPS Specialized Units within
the Ngaka Modiri Molema District Municipality. The activities were conducted successfully though under
extreme human resource constraints due to the lack of capacity in the unit.

Crime Prevention Awareness Campaigns were conducted throughout the province, and the Department
constantly engaged with stakeholders to achieve its objectives. Crime Prevention Through Environmental
Design (CPTED), Anti-Gangsterism, School Safety programme, Volunteerism, Prevention of violence against
vulnerable groups including children, youth and women (GBV&F), Rural Safety and Anti-Substance Abuse)
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were conducted in all 4 Districts. There were no major challenges during implementation of the programmes,
however stakeholder cooperation was a challenge in some areas. The instability and lack of resources at
some Municipalities also hindered the required assistance and cooperation, specifically on the establishment
of Community Safety Forums and CPTED

Programme 3: Transport Operations

The programme continued to deliver on its mandate to provide public transport through the provision of
subsidised commuter services and learner transport. The provision of subsidised commuter service continued
to improve mobility and access to socio-economic facilities. Learner transport is provided in all four districts
of the province as per the needs identified by the Department of Education. The service is guided by the
Memorandum of Understanding signed by the department and Department of Transport, Learner Transport
Guidelines and Learner Transport Policy.

The provision learner transport service to 314 approved schools was achieved despite following challenges
encountered, such as:

e Overloading of buses due to increased learner intake

e Operators abandoning routes, sometimes without informing the department
e Insufficient budget allocation

¢ New settlements that put more pressure on the department

e Slow pace of building of new schools by the Department of Education

¢ Uncoordinated rationalisation of schools by Department of Education

These challenges were mitigations by the department by rerouting of buses from rationalised schools to assist
overloading and replacement of operators as per the Standard Operating Procedure. The department was
also granted additional funding during the budget adjustment. Other challenges have been raised with the
Department of Education.

The programme continues to convene the Provincial Transport Forum and the Freight Forum in order to
involve all Transport Stakeholders in the planning and reporting of progress,

The decentralisation of the management of government motor fleet was initiated and will only be completed
in the 2023/24 financial year. This will enable user departments to take full control in managing the use of
their own fleet. Currently the department is in the process of establishing user departmental accounts with
the RT46 Service Provider in terms of Transport Circular 1 of 2022 from Department of Transport and the
RT46 Transversal Contract FICA Verification of Participating Entities.

The Transport Safety and compliance is charged with a responsibility of creating road safety awareness
among all categories of road users through implementation of various awareness activities so as to positively
influence their behaviour and ultimately reduce number of road crashes and fatalities on the road. The
awareness interventions implemented are pedestrian safety, driver - passenger safety and cyclist safety. The
mandate was delivered through programmes and project with the following outputs as planned:
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A total of one hundred and ninety (190) schools across the Province were reached through the implementation
of road safety education programmes. The programmes implemented were, Road Safety Schools Debates,
Participatory Education Techniques & Scholar Patrols.

There were two hundred and thirteen (213) road safety awareness activities conducted with the intention of
increasing the level of road safety awareness among all categories of road users. The focus was mainly on
Pedestrian Safety, Driver/ Passenger Safety and Cyclists Safety.

One hundred and thirty-seven (137) Community members were Involved as Road Safety Rangers and Scholar
Patrol Volunteers seen which contributed a lot towards poverty alleviation and at the same time addressing
road safety challenges on stray animals and learner safety.

It is worth mentioning that even though the programme achieved its planned targets, there were challenges
encountered amongst others, lack of proper roads infrastructure or poor maintenance thereof by both Local
and Provincial Authorities. These challenges contributed negatively to the operation of the scholar patrol
programme. There were significant developments external to the department which had an impact on the
department’s ability to deliver on those services. The impact included faded road markings, potholes caused
by natural disasters such as floods and lack of proper signage. This resulted in a significant decline in number
of schools participating in this programme. In compliance with the National Scholar Patrol Manual and the
insurance policy, the Department had to deregister schools that were affected by poor infrastructure to allow
the relevant authorities to attend to the challenge experienced.

However, there are corrective steps planned to address identified challenges which includes intensifying the
Child in Traffic presentation programme which will be implemented by conducting road safety presentations
at the affected schools. This will be done in partnership with the Department of Basic Education and other
relevant stakeholders within the Province.

Programme 4: Transport Regulations

The Transport Administration and Licensing executed its delegated responsibility in ensuring compliance with
the registration and licensing of motor vehicles in terms of the National Road Traffic Act (Act 93 of 1996) and
its Regulations, through conducting compliance monitoring inspections. The Department managed to achieve
the yearly target of inspecting 56 institutions for the year under review.

Furthermore, through road traffic management the department have to maintain law and order for all modes
of transport by providing quality traffic policing services as stipulated by relevant legislation. This also includes
overloading control along the road network. The management, approval and control of registering of transport
operators and issuing of all licenses and permits required in terms of legislation.

During the year under review, the department experienced problems whereby the Koster and Zeerust
weighbridges were not functioning. This affected the achievement of targets set in the Annual Performance
Plan as targets are divided to all weighbridges in the Province. To this effect, the Koster Weighbridge was
evaluated by National Regulatory for Compulsory Specifications (NRCS) and was allowed to operate on
an interim basis until June 2023 when a final inspection will be conducted for compliance by the National
Regulatory for Compulsory Specifications when a final inspection will be conducted for compliance by the
National Regulatory for Compulsory Specifications. Zeerust Weighbridge will be attended to after the type
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approval inspection from Koster weighbridge succeeds which meant that the Zeerust weighbridge remained
none functioning until Koster weighbridge is fully attended to.

2.2 Service Delivery Improvement Plan

The department has compiled the new SDIP (service delivery Improvement plan) for 2023/25 as per new
directives and mandates by the DPSA (Department of Public Service and Administration). Departments were
given a gap year for 2021/22 not to submit the Annual SDIP Report which was the last reports for approved
SDIP 2018/21. The aim was for Departments to put thorough processes in place to identify critical key
activities for improvement by Departments. The final draft SDIP 2023/25 was submitted to the DPSA online
on the 31t March 2023 for assessment and comments before the approval by the Executing Authority as per
new mandates or directives.

The department has completed a service delivery improvement plan. The tables below highlight the service
delivery plan and the achievements to date.

Main services and standards

Main services Beneficiaries Current/actual Desired standard of  Actual
standard of service service achievement
Issuing of Learners and All members of the 5 228 Learners 5375 3551
Drivers Licenses public Drivers Licenses
3. 135 Drivers 4150 3 258
Licenses
Provision of Learner transport Learners living in deep 64 833 Learners 60 000 64 450
services to all Learners living rural areas travelling provided with
in deep rural areas travelling more than 5km to transport

more than 5km to school school

Batho Pele arrangements with beneficiaries (Consultation access, etc.)

26 |



Current/actual arrangements

Desired arrangements

Actual achievements

Courtesy-The Department compiled Q1, Q2
and Q3 reports as per completion of customer
satisfaction survey at DLTCs and RAs. The
department to ensure that ablution facilities
are attended to, waiting areas and have queue
management in place for customers in its
upcoming SDIP 2023/25.

Consultation-1 300 Customers were consulted
and completed satisfaction survey forms.

Access-Not all of the departmental service points
are accessible to People with disabilities. The
department to ensure that 30% of its service
points are accessible by People with Disabilities.
To also ensure that Elderly people and Pregnant
women are given first priority during service
provision.

1080 Customers were targeted
for 2022/23

30% of the

departmental buildings to
be accessible by People with
Disabilities.

50% of the departmental
buildings are accessible by
Elderly People and

Pregnant Women

1 300 Customers were reached for
2022/23

20% of the departmental buildings are
accessible by People with Disabilities.

30% of the departmental buildings are
accessible by Elderly People and

Pregnant Women

REDRESS STANDARDS

20% of Complaints and Compliments within the
department have been on certain identified key
activities.

Complaint, Compliment and Suggestions
Management Policy has been approved to focus
on all complaints with the departmental service
points.

The SLA stipulates the process of redress,
e.g. during breakdowns the service provider is
obliged to provide an alternative transport.

The department to focus

on 40% of Complaints and
Compliments within the
departmental service points as
per the approved policy.

The department to ensure that
service provider adheres to the
stipulations as per signed SLA.

20% of Complaints and Compliments
within the department have been on
certain identified key activities.

Complaint, Compliment and
Suggestions Management Policy
has been approved to focus on all
complaints with the departmental
service points.

The SLA stipulates the process of
redress, e.g. during breakdowns the
service provider is obliged to provide
an alternative transport.
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Service delivery information tool

Desired information tools

Actual achievements

Current/actual information tools
Information standards

Operating Hours

50%b of our service points display
operating hours of services on the
Service Charters.

Ease of access to information of
the services

40% of departmental offices have
Departmental Service Charters
mounted which outlines the services
offered by the department (service
charter for the department, DLTCs,
RAs and OLP offices.

The extent to which information
is updated

40% of departmental offices have
Departmental Service Charters
mounted which outlines the services
offered by the department.

Operating Hours

70%b of our service points to display
operating hours of services through
mounting of service charters.

Ease of access to information of the
services

60% Service Charters / Standards
for weighbridges, Airports and Traffic
Stations to be developed and mounted
for the SDIP cycle (2023-2025).

The extent to which information is
updated

60 % Service Charters / Standards
for weighbridges, Airports and Traffic
Stations to be developed and mounted
for the SDIP cycle (2023-2025).

Operating Hours

50% of our service points display
operating hours of services on the
Service Charters.

Ease of access to information of the
services

40% of departmental offices have
Departmental Service Charters mounted
which outlines the services offered by
the department.

The extent to which information is
updated

40% of departmental offices have
Departmental Service Charters mounted
which outlines the services offered by
the department.
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Complaints mechanism

Current/actual complaints
mechanism

Desired complaints mechanism

Actual achievements

20%b of Complaints and
Compliments within the
department have been on

certain identified key activities

The department to focus on 40%
of Complaints and Compliments
within the departmental service
points as per the approved policy.

20%b of Complaints and

Compliments within the department
have been on certain identified key
activities through the completion of

through the completion of Customer satisfaction survey forms
Customer satisfaction survey (1300 customers from DLTCs and
forms. RAs).

Complaint, Compliment and
Suggestions Management
Policy has been approved to
focus on all complaints with the
departmental service points. A
central point will be identified
to consolidate complaints within
the department.

Complaints to be acknowledged
within 5 working days
telephonically as outlined in the
policy.

100% acknowledgement rate of
receipt complaints to be done in 5
working days.

Complex complaints to be

resolved within 45 working days. 100% Feedback on progress made

after 45 working days on complex

ii) Complex complaints to be cases resolved or not resolved.

resolved within 45 working
days.

2.3 Organisational environment

The Department has been operating with the Acting Head of Department effective from the 18 April 2022
following the retirement of the substantive Head of Department on the 17 April 2022. This position is still
vacant and is scheduled for shortlisting process on 06 April 2023.

This is contrary to the regulation 65(7) of the Public Service Regulation 2016, which states that a vacant
post shall be advertised within six months after becoming vacant and be filled within twelve months after
becoming vacant. A number of vacant positions falls outside the said period and as a result the Departmental
vacancy rate is 22% and in terms of the strategy to reduce vacancy in the Public Service, the vacancy rate
must be kept at 10% or less. There are however strategies implored to expedite filling of vacant position
within the stipulated timeframes, which include among others the speedy approval of panels, shortlisting and
interview reports.

The Departmentis still in the process of filling other key positions at the District level to fast track implementation
of District Development Model (DDM); that is four District Directors and one Chief Director. It should be noted
that for the period under review two SMS positions were filled, namely: Chief Director Provincial Secretariat
for Police Service and Chief Director Corporate Services.

There is generally shortage of office accommodation in the Province which result in the Department having
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limited/no office space for Officials especially at the District level. Even with the current Office space there
are challenges around noncompliance to Section 8 of the OHS Act, 1993. This also impacts negatively to
service delivery as a result of closure of offices during water cuts etc and contributes to low staff morale.

One of the successes to be acknowledged is the implementation of Road Traffic Management Learnership
and Examiner of Driving License and Motor Vehicle which at the end of the Program guarantees permanent
employment. This is making a meaningful contribution to the reduction on unemployment rate in the
Province. Opening of Departmental doors to be host Employer for both Student and Graduate Interns is a
program implemented annually and yielding positive results as some of the Interns end up getting permanent
employment in the Department and in other Government Departments. This is equipping Interns with the
relevant work exposure which enables them to be competitive in the labor marking and acquire the necessary
qualification.

The Department of Community Safety and Transport Management makes use of both transversal systems
(BAS, PERSAL, NATIS) and several Department specific systems namely: Trafman, Vehicle Management
System, Operator License Administration System, Abnormal Vehicle System. All the Systems with the exception
of Natis, use and are dependent on the Provincial network that is owned and managed by GITO Office at
Office of the Premier. There are significant challenges to the services rendered by the GITO office that impact
negatively on the Departmental Service delivery capacity. These challenges may be summarized as follows:

* Weak broadband/internet signal or network coverage for district offices especially those located in
very rural settings, this matter was brought to the attention of GITO.

» Interruption of IT network services due to a variety of causes, some of the known ones being: cable
theft, loadshedding (inadequate management of the backup generator), and continuous freezing of
the Firewall which causes downtime for all systems including Internet and email services.

» Several Departmental office experience continuous lack of connectivity to the network. These range
from having weak broadband to total absence of the Provincial Network. Ganyesa Traffic station has
been without network connection for the past four (4) years due to cable theft. Moretele offices has
not had any connection since occupation of offices several years ago. The Madikwe office experience
consistent interruptions. The result of inadequate broadband, total absence of connectivity, leads
to affected offices having to travel on a daily basis to neighboring Departmental offices to access
requisite and necessary network services.

The Provincial Secretariat is not yet established as per the Act however the officials continued to render
services at Districts in compliance to relevant legislative frameworks. The decentralisation process as per
District Development Model is still in progress and has not been finalized Despite all these challenges, the
Programme was able to achieve its objectives and targets.

The Department still struggles to improve its human capacity within the aviation sector in order to address
non-compliance to the South African Civil Aviation Authority. The two Provincial Airport lack capacity in terms
of environmental, quality and fire prevention. The current budget allocation is still not sufficient to enable the
training of fire personnel which is a key requirement placed by the regulator.

During the first quarter of the year National Treasury issued a Treasury note that prohibits the department to
purchase any services and limit the threshold to R30 000.00. This notice had an impact on the calibration of
weighbridges, speed machines, purchasing of Notice books, etc. It has negatively affected the programme in
its attempt to achieve targets set in APP on operations conducted.

Some of the speed machines were in for calibration and the sector tried to address the backlogs as soon as
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speed machines and the 1534 Notice books were available. Furthermore, Treasury note was recalled and the
department started the SCM process to purchase services as required to ensure compliance with the APP.

A lot of progress was made on arrest of motorists for none compliance to ensure safety on our Provincial
roads during the year under review. Amongst others, more than 5 451 arrests were made for drunken driving,
outstanding warrants for unpaid fines. Furthermore, more than 57 964 summonses were issued for moving
violations including non-overtaking lines, inconsiderate driving, speeding and cell phone contraventions as
well as vehicle defects were detected and motorists were charged. More than 9 480 summonses were issued
for driver documentation, including public driver permit contraventions and Operating Licences for public
transport.

The department experienced a rise in unregulated modes of transport, namely, door to door, e hailing, Bolts
and 4+1s. These modes of transport were not regulated in terms of the current Act NLTA No 5/2009, and
increased number of illegal operations. The consequence of which was the mushrooming of taxi squads and
the safety of commuters was compromised, hence reported fatalities in some districts.

Preparations are afoot to establish a dedicated Law Enforcement to deal daily with unregulated modes
and any other transport transgressions. Further the Department is in consultation with the National Public
Transport Regulator (NPTR) to discuss same and come up with possible mitigations whilst waiting for the
Transport Bill that is currently before the Parliament to be put into Law.

The Department will continue to do awareness and Roadshows with associations in respective districts.
Furthermore, continuous training and development of operators in collaboration with Transport Education
Training Authority (TETA) will continue in order to foster professionalism in the Public Passenger Transport

sector, in particular the Taxi industry.

2.4 Key policy developments and legislative changes

The matter between Minister of Finance v Sakeliga NPC (previously known as Afribusiness NPC) and Others
[2022] ZACC 17 CASE CCT 62/22 declared the Preferential Procurement Regulations of 2017 invalid and
issued an instruction that all procurement equal to or above R30 000.00 must be held in abeyance as at 16
February 2022 and this affected procurement of goods and services within the Department of Community
Safety and Transport Management. The National Department of Treasury then issued a directive to all organs
of state that they may apply for an exemption from the provision of the act for a specific procurement or
category of procurement requirements. The Department then applied to the National Department of Treasury
for Interim Measures Exemption period during the Invalidation of Preferential Procurement Regulation 2017.
Furthermore, during the 4™ of November 2022, the Minister of Finance gazetted new Preferential Procurement
Regulations (2022 Regulations) under the Preferential Procurement Policy Framework Act, 2000 (PPPFA),
this was aimed at aligning the regulations to the February 2022 Constitutional Court judgement. Interim
Preferential Procurement Policy of 2022 was approved by the Accounting Officer and was subsequently
implemented effective from 16 February 2023.

In 2022, Cabinet approved the Integrated Crime and Violence Prevention Strategy, which will serve as an
implementation mechanism of the White Paper on Safety and Security. The Strategy will serve to increase the
effectiveness in the criminal justice system, early interventions in crime prevention, active participation by
the public and communities, effective and integrated service delivery as well as Safety through environmental
designs.
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The outcome indicator related to Level of Safety was amended to Reports compiled on recommendations
implemented by the SAPS. The focus was on the level of compliance to implementation of recommendations
by the SAPS. The desired performance was to see reduction of crime towards safer communities.

The process was done through monitoring of all 83 police stations, receiving and investigating service delivery
related complaints against the SAPS and monitoring implementation of IPID recommendations by the SAPS.
The outcome thereof, revealed that there was shortage of resources (human & physical resources) which
impacted negatively towards services rendered by the SAPS. The Department continued to liaise with SAPS
in monitoring implementation of recommendations of the findings and addressing complaints received from
communities.

3. ACHIEVEMENT OF INSTITUTIONAL IMPACTS AND OUTCOMES

The outcome indicator related to Level of Safety was amended to Reports compiled on recommendations
implemented by the SAPS. The focus was on the level of compliance to implementation of recommendations
by the SAPS. The desired performance was to see reduction of crime towards safer communities.

The process was done through monitoring of all 83 police stations, receiving and investigating service delivery
related complaints against the SAPS and monitoring implementation of IPID recommendations by the SAPS.
The outcome thereof, revealed that there was shortage of resources (human & physical resources) which
impacted negatively towards services rendered by the SAPS. The Department continued to liaise with SAPS
in monitoring implementation of recommendations of the findings and addressing complaints received from
communities.

The programme did not move in increasing the percentage of areas accessing public transport. The Department
has finalised the design of new commuter routes in effort to improve access to transport systems that enable
socio-economic participation. The process focused, during the first phase to determine the demand for public
transport in areas where there is currently a subsidised service and in new settlements.

The contribution by SALGA and the North West University has yielded positive result, all district and most
local municipalities have managed to establish transport components to take full control of the management
of transport functions as mandated by the National Land Transport Act. One of the key achievements was the
appointment of the service providers to develop the Integrated Transport Plans for Ngaka Modiri Molema and
Dr Ruth Segomotsi Mompati District Municipalities.

There was no improvement in the increase in provision of subsidised commuter service due the aforementioned
process which is intended to provide the bases for the new contracts. The provision of leaner transport
realised an increase of about 2% which came as a result of the increase in learner intake by the Department
of Education.

The Province’s high visibility of law enforcement officers on all its major routes contributed to the reduction in
fatalities by 8,4% during 2022 as compared to the 10% during 2021, through strings of specialised operations.
The Province law enforcement also successfully led a Three Member States 11 Trans-Kalahari Corridor Joint
Law Enforcement Operation during November 2022 hosted on behalf of the Republic of South Africa which
was attended by Botswana and Namibia. And this also ensured that un-roadworthy and unlicensed vehicles
are discontinued to operate on the roads.
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4. INSTITUTIONAL PROGRAMME PERFORMANCE INFORMATION

4.1 Programme 1: Administration

Programme Purpose

To provide the Department with the overall management and administrative support, in order to ensure
that it delivers on its mandate in an integrated, efficient, effective and sustainable manner.

SUB-PROGRAMMES RESPONSIBLE FOR PERFORMANCE DELIVERY

Sub-Programmes Sub-programme purpose
1.1 Office of the MEC Provide political leadership and direction to the Department
1.2 Office of the HOD Provide strategic leadership and direction to the Department

To ensure the implementation of sound Financial Management,
Accounting, Supply Chain Management, and internal control
systems and processes for the department in compliance with
relevant legislative requirements.

1.3 Financial Management

1.4 Corporate Services To provide operational support in terms of Human Resource
Management, Communications, Information Communication
Technology and Records Management, facilitating strategic
planning and management of programme performance and special

programmes.
1.5 Legal To support the department through provision of legal support to
) 9 the departmental strategic objectives
To provide security services in accordance with MISS guidelines and
1.6 Security other related policy prescripts and to render security service to the

department.

Outcomes, Outputs, Output Indicators, Targets and Actual Achievements

The Supply Chain Management unit has not been able to set targets and report on prioritizing designated groups
due to unavailability of an enabling policy or legislation in 2022/2023 financial year. The National Department

of Treasury has issued a Preferential Procurement Regulations of 2022 and effected from 16 January 2023.

The regulations instructed departments to develop policies and set specific goals in procurement to support
designated groups. The department will report on 2023/2024 financial year on prioritizing designated groups.
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Table 2.4.4.1:

(To _be used for a report against the originally tabled Annual Performance Plan

until date of re-tabling (In the instance where a department has re-tabled an

Annual Performance Plan in the financial year under review)

Programme / Sub-programme:

Outcome Output Output Audited Actual  Audited Actual Planned *Actual Deviation Reasons for  Reasons for
Indicator Performance Performance LULTIE] Achievement from planned deviations revisions to the
2020/2021 2021/2022 Target target to Outputs /Output

2022/2023 20212/ 2023f Actual indicators / Annual
/ until date of Achievement Targets

re-tabling 2022/2023

None None None None None None None None None None
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Table 2.4.4.2:

7o be used for a report against the originally tabled Annual Performance Plan (In the

instance where a department did not re-table the Annual Performance Plan in the financial
year _under review) OR Report against the re-tabled Annual Performance Plan

Programme / Sub-programme:

Outcome Output Output Audited Audited Actual  Planned **Actual Deviation Reasons for deviations
Indicator Actual Performance LULTTE] Achievement  from planned
Performance  2021/2022 Target target to
2020/2021 PP Actual
CAPPYRAPE Achievement
2022/2023
Compliance Strengthened | Percentage Qualified audit | 74% of audited 85% of audit | 84% of audit 1% of audit Recurring audit findings
to legislative | 1nternal of audit opinion findings resolved | findings findings findings « Transfers &Subsidies-Inadequate
prescripts control findings resolved resolved resolved monitoring controls — The
measures resolved Department is doing adhoc

monitoring of commuter buses
using the departmental officials
and the appointed monitors who
are on contract of which it is not
adequate to AGSA. This can only
be fully resolved once an electronic
monitoring system has been
procured

Transfer payments: Escalation
factors differences — the issue

was raised by AGSA on calculation
of MVELA operator invoices and
Material Irregularity was also raised
on the matter. The Department
appointed a service provider to
perform a recalculation of invoices
to establish if there is in fact an
overpayment, and how much it is.
The verification process has not yet
been finalized. The Department is
still awaiting the final report.
Consequence management — most
of the Irregular, Fruitless and
wasteful expenditure cases are still
under investigation. Consequence
management will be implemented
once the investigations are
finalized

Limitation of scope: SCM RFI 30
(Suppliers in service) — some of the
officials within the department are
doing business with organ of state.
The issue is on employees who are
already in the system.

Issue 48 - Compliance-payment
were not made within 30 days

- Although there is a huge
improvement in this area, the
department is still paying after
30days in some instances.

ICT Continuity Plan test not
performed — the issue is disaster
recovery test is not performed on
the Traffman system.
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Linking performance with budgets

Sub-programme expenditure

Administration 2021/2022 2022/2023
Final Actual (Over)/Under Final Actual (Over)/Under
Appropriation Expenditure Expenditure Appropriation Expenditure Expenditure
R’000 R'000 R’000 R'000 R000 R'000
Office of the MEC 11 625 11411 214 17 445 17 445 -
Office of the HOD 2864 2822 24 3230 3197 33
Financial Management 194 852 195029 177) 175122 174 629 493
Corporate Services 98 539 98 049 490 80 253 80 253 -
Legal 2 466 2402 64 9262 9131 132
Security 37187 37 184 3 56 890 56 883 7
Total Payments and 347 515 346 897 972 342203 341538 665
Estimates

The programme spent 99.8% of its adjusted allocated budget, with an under spending of 0.2% in the
2022/23 financial years. The expenditure is slightly higher than the preceding financial year 2021/22, with a
budget that was relatively lower with 1,5 %. The programme managed to achieve all its planed target within
the allocated budget.

Financial Management 2021/2022 2022/2023

Economic Classification

Final

Appropriation

R'000

Actual
Expenditure

R'000

(Over)/Under
Expenditure

R'000

Final
Appropriation

R'000

Actual
Expenditure

R'000

(Over)/Under
Expenditure

R'000

Current Payments 190 986 191 504 -518 170 108 169 668 440
Transfers and Subsidies 811 481 330 320 319 1
Payment of Capital Assets 3044 3043 11 4470 4418 52
Payment of Financial Assets 0 0 - 224 224 -
Total Payments and 194 852 195 029 177) 175122 174 629 493
Estimates

The sub programme has spent 99.7% of its adjusted budget in the 2022/23, with an under spending of 0.3%.
The expenditure is slightly lower than the previous year 2021/22 spending as the sub programme has over
spend its allocated budget by 1%. The budget allocated in the 2021/22 was relatively higher than what has
been allocated in the 2022/23 with 11%.

The departments contractual commitments are centralised in this sub programme and are: Audit Fees.
Communication: Telephone, Operating lease, Finance Lease and License Agency Fees.

36 |



Corporate Services 2021/2022 2022/2023

Economic Classification Final Actual (Over)/Under Final Actual (Over)/Under
Appropriation Expenditure Expenditure Appropriation Expenditure Expenditure
R'000 R'000 R'000 R'000 R'000 R'000

Current Payments 92 302 91 905 397 76 228 76 228 -

Transfers and Subsidies 6 237 6144 93 4025 4025 -

Total Payments and 98 539 98 049 490 80 253 80 253 -

Estimates

The sub programme has spent 100% of its adjusted budget in the 2022/23 financial year. In comparison to
the prior year 2021/22 financial year spending was 18% lower than the 2022/23 financial year. The budget
allocation in 2021/22 was 19% higher than the current year 2022/23 budget allocation.

Legal 2021/2022 2022/2023

Economic Classification Final Actual (Over)/Under Final Actual (Over)/Under
Appropriation Expenditure Expenditure Appropriation Expenditure Expenditure
R’000 R’000 R’000 R’000 R’000 R’000

Current Payments 2 464 2401 63 9163 9 066 97

Transfers and Subsidies 2 1 1 100 65 35

Total Payments and 2466 2402 64 9 263 9131 132

Estimates

The sub programme spent 98.6% for the adjusted budget allocation in the 2022/23 financial year. The
spending in the previous year 2021/22 financial year is 380 % lower than the current year 2022/23 financial
year, the relatively lower budget allocation contributed to the lower spending. The budget allocation increased
by 375 % in the current year as compared to the prior year. The sub programme main cost driver is the legal
costs paid to state attorney hence the fluctuation of the budget in the two financial year that depends on the

needs.

Security

Economic Classification

2021/2022

Final

Appropriation

R’000

Actual
Expenditure

R'000

(Over)/Under
Expenditure

R'000

2022/2023

Final
Appropriation

R'000

Actual
Expenditure

R’000

(Over)/Under
Expenditure

R'000

Current Payments 37 187 37 184 3 56 879 56 877 2
Transfers and Subsidies 0 0 0 11 6 5
Total Payments and 37 187 37 184 3 56 890 56 883 7
Estimates

The sub programme spent 100% of its adjusted budget allocation. The spending as compared to the previous
year 2021/22 is on target as the sub programme managed to spend 100% of its budget allocation for the

two financial year.
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Strategy to overcome areas of under performance

Departments should provide the strategies to address under performance.

The department will strengthen the internal control measures and develop the audit action plans to address
the issues raised by AGSA

* Introduce the electronic monitoring system for monitoring of commuter bus services.

* Follow up with the service provider and finalise the verification report and if there is over payment to the
service provider apply clause 29.8 of contract to recover the overpayment.

* Finalise the investigation on Irregular expenditure and apply consequence management where necessary.

* Develop a form (Declaration of Interest) to be part of the annexures to be signed off by new employees
going forward.

* The issue on 30days to be incorporated into the Annual performance plan and introduce the invoice
tracking system.

» Seek assistance from Magna (Traffman developers) for assistant in performing disaster recovery test on
the system.

* Fast track issuing of the compliance certificate on the B-BBEE with the appointed service provider

Performance in relation to Standardised Outputs and Output Indicators for Sectors
with Concurrent Functions

None

4.2 Programme 2: PROVINCIAL SECRETARIAT FOR POLICE SERVICE

Programme Purpose

To exercise oversight function with regard to South African Police Service in the Province, coordinate
crime prevention initiatives and promote community police relations.

SUB-PROGRAMMESRESPONSIBLE FOR PERFORMANCE DELIVERY

Sub-Programme Sub-programme purpose
Policy and research To conduct research that informs decision making on policing
Monitoring and Evaluation To ensure SAPS provision of service is in line with statutory

requirements

Safety Promotion To ensure community participation in the fight against crime

Community Police Relations

Outcomes, Outputs, Output Indicators, Targets and Actual Achievements

POLICY AND RESEARCH

For the financial year under review, the Research Unit successfully conducted two (2) Research Projects
aligned to the National Civilian Secretariat and Provincial plans and needs. The results were findings and
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recommendations that influenced safety of community members within the province. The two research
projects conducted were Policing Needs and Priorities at Provincial Level, and SAPS Specialized Units focusing
on the Ngaka Modiri Molema District Municipality.

The Policing Needs and Priorities project’s aim was to:

Identify policing needs and priorities at provincial level to guide and influence formulation of Policing
Priorities;

Consult with communities in ensuring that they contribute towards identification of policing needs and
priorities within their respective policing precinct.

To achieve alignment between deployment of resources and the need that exists at community level
To identify gaps in the planning processes of the SAPS; e.g. community consultation during the
Policing Needs and Priorities identification process

Come up with findings and recommendations that could influence collective planning and resolutions
of policing problems.

A Project on SAPS Specialised Units; Stock Theft Units, SAPS Auxiliary Garages and the Family Violence, Child
Protection and Sexual Offences (FCS) Units within the Ngaka Modiri Molema District Municipality focused on:

Understanding the core and the impact of criminal activities in the community and its impact of
services provided by the Specialised Units,

Analysed resources allocation, the capacity and ability of SAPS Specialised Units to serve community
members within Ngaka Modiri District.

Come up with findings and recommendations that could contribute to improve service delivery at the
SAPS Specialised Units.

From the two research projects conducted will inform the Minister and the MEC about all the challenges
and possible solutions. The recommended solutions also included quick win plan which will outline short-,
medium- and long-term goals adding up to an improved service delivery.

MONITORING AND OVERSIGHT

The mandate of the Department is to monitor, oversee and support the South African Police Service in
the North West. The process was undertaken by conducting announced and unannounced Police Station
visits, administering data collection tools, investigating service delivery related complaints and monitoring
compliance to Domestic Violence Act.

For the period under review, the Department achieved all its planned activities as follows:

Administered a Domestic Violence Act (DVA) Monitoring tool at all 83 police stations. The purpose
thereof was to assess and monitor compliance to the Domestic Violence Act by the SAPS. The
assessments focused on administrative and operational compliance; which included completion of
registers, proper recording and filing of documents, training of members and serving of Protection
Orders to respondents.

The National Monitoring Tools on the SAPS 13 (Exhibit) Stores were administered at 83 Police
Stations. The purpose thereof was to collect data at Police Stations to enable the Civilian Secretariat
for Police Service to provide policy and strategic advice in relation to service delivery, compliance to
regulations and implementation of recommendations. The NMT also provided data on performance
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trends on compliance to Legislation and allocated resources. The primary focus of the exercise was
on the Management of SAPS 13 (Exhibit) Stores at Police Station level. The data collected dealt
with the handling, storage (safekeeping) and processing of exhibits to the SAPS Forensic Science
Laboratory (FSL) and/or Court and final disposal processes. The exercise also sought to determine
the level of compliance to prescripts as well as skills levels of personnel appointed to deal with
exhibits/evidence management.

The Department received and investigated complaints raised by members of the public regarding
services rendered by the SAPS. The complaints included poor investigation of cases, lack of feedback

to complainants by investigating officers. The Department also intervened in instances of breakdown

in relations to restore trust and confidence in the SAPS by members of the public. For the period under
review, one hundred and forty-four (144) new complaints were handled, of which one hundred and four
(104) complaints were successfully resolved, which equates to 63% resolving rate.

The Directorate conducted unannounced twenty (20) visits at Police Stations to monitor frontline service
delivery to members of the public. The visits were mostly conducted during the night when service
delivery is mostly compromised.

The Department implemented the Court Watching Briefs Programme, aimed at enhancing
professionalism of the SAPS and reducing the number of complaints emanating from police inefficiency
and dissatisfied community members. The programme was implemented at twenty (20) magistrate
courts.

The Department facilitated twelve (12) engagement sessions between IPID and the SAPS to monitor
implementation of IPID recommendations by the SAPS. The total number of recommendations handled
were confirmed through certificates signed by stakeholders. The process also monitored progress made
by the SAPS in implementing recommendations from IPID

A special project aligned to the National Secretariat i.e. Second Hand Goods project was conducted at
eleven (11) Police Stations. The project was aimed at accessing implementation and compliance to the
Act by the SAPS

SAFETY PROMOTION

The Department achieved all targets indicated in the Annual Performance Plan. Seven (07)
programmes (Crime Prevention Through Environmental Design (CPTED), Anti-gangsterism, School
Safety programme, Volunteerism, Prevention of violence against vulnerable groups including children,
youth and women (GBV&F), Rural Safety and Anti-Substance Abuse). Awareness campaign were
implemented in the form of community engagements, presentations, distribution of educational and
promotional material including dialogues. Relevant stakeholders were mobilised in order to implement
all programmes in an integrated approach in all four (04) districts.

The Department installed Safety Gadgets in identified vulnerable households as a way to raise
awareness and increase safety.

COMMUNITY POLICE RELATIONS
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The Department continued to strengthen relations between communities and the police, through
assessment of functionality of CPFs, provision of support through capacity building workshops and
funding of crime prevention initiatives. Most of the Municipalities were engaged with regard to



establishment of CSFs and only three were able to provide Council Resolutions to establish, which will
be done in the next financial year. These included Moses Kotane, Kgetleng Rivier and Greater Taung.

Four hundred and five (405) Patrollers were contracted in Mahikeng, Ottosdal, Bloemhof, Ganyesa,
Morokweng, Jouberton and Mmakau. A reduction of crime was observed in all areas where patrollers
were employed. There is a high demand of patrollers from the communities but the Department is
encountering budget constraints.

A total of 38 NPI's (32 CPF's and 6 Non-Profit Making Organizations) were funded for the purpose of
implementing social crime prevention programmes during financial year.

Eighty-two (82) CPF's were assessed during the year, sixty (60) were functional, twelve (12) party
functional while ten (10) were not functional. The Department will intensify support to ensure

functionality of CPFs

Table 2.4.4.1:

(To _be used for a report against the originally tabled Annual Performance Plan

until date of re-tabling (In the instance where a department has re-tabled an

Annual Performance Plan in the financial yvear under review)

Programme / Sub-programme:

Outcome Output Output Audited Audited Planned *Actual Deviation Reasons  Reasons for
Indicator Actual Actual Annual Achievement from for revisions to
Performance Performance Target planned deviation the Outputs

2022/2023
2020/2021 2021/2022
020/20 021/20 2022/2023 ntil . target to _/O_utput
o Actual indicators /
Achievement Annual Targets

2022/2023

None

None None None None None None None None None
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Table 2.4.4.2:

To be used for a report against the originally tabled Annual Performance Plan (In the

instance where a department did not re-table the Annual Performance Plan in the financial
yvear _under review) OR Report against the re-tabled Annual Performance Plan

Programme / Sub-programme:

Outcome

1. Society
that works
together in
respecting
and abiding
by the law

2.
Compliance
to
Legislative
Prescripts

Output

Active community
participation to
promote safety

Output Indicator

Number of Social
Crime prevention
programmes
implemented in
municipalities

Audited
Actual
Performance
2020/2021

Audited
Actual
Performance
2021/2022

Planned
Annual
Target

2022/2023

**Actual
Achievement

2022/2023

Deviation from
planned target
to Actual
Achievement
2022/2023
None

Reasons
for
deviations

None

Number of community
structures supported
to participate in
community policing

None

None

Oversight
recommendations
implemented by
the SAPS

Number of Police
stations monitored
for compliance to
regulations

New Indicator

New Indicator

83

83

None

None

Number of police
stations monitored

on compliance to
implementation of
Domestic Violence Act
(98) SAPS

New Indicator

New Indicator

83

83

None

None

Percentage of new
service delivery
complaints against
SAPS resolved

60%

66%

60%

60%

None

None

Number of monitoring
compliance forums
held with IPID and
the SAPS to monitor
implementation of
recommendations

12

12

12

None

None

Number of M&E
special projects
implemented

New Indicator

New Indicator

None

None

Research
recommendations
that impact on
safety matters

Number of research
projects conducted

None

None
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Linking performance with budgets

Sub-programme expenditure

Provincial Secretariat
for Police Services

2021/2022

Final

Appropriation

R'000

Actual
Expenditure

R'000

(Over)/Under
Expenditure

R000

2022/2023

Final
Appropriation

R'000

Actual
Expenditure

R’000

(Over)/Under
Expenditure

R'000

Programme Support 4063 3983 80 776 776

Policy and Research 1431 1372 59 1509 1508 1
Monitoring and Evaluation 14 094 13674 420 15 074 14 957 117
Safety Promotion 16 563 15 347 1216 25221 25148 73
Community Police Relation 6 883 6 767 116 3104 3103 1
Total Payments and 43 034 41 143 1891 45 684 45 492 192

Estimates

The programme spent 99.6% of its allocated budget in the 2022/23 financial year, with an under spending of
0.4%. The programme spent 4% higher than the preceding year 2021/22. The budget in the current year is
more with 3,98% hence the increase on the spending as compared to the previous year. The programme has
a budget allocation for Social Sector EPWP Incentive Grant that has spent 100% of its allocated budget and
has done so even in the previous financial year.

The programme has managed to achieve its planned targets and are: Monitoring and evaluation conducted
oversight on all 83 police stations as planned in compliance to the implementation of Domestic Violence Act
(98) SAPS. The programme also managed to ensure that 60% of the complains against SAPS are resolved.

The programme also managed to implement all its crime prevention awareness programme within municipalities
in the North West within the budget allocated. The programme provides support to the Community Safety
Structures through funding of 33 Community Police Forums (CPF), 5 Non-Profit Institutions (NPI) and provide
training to the committee members in partnership with South African Police Services (SAPS).

In trying to assist with the reduction of unemployment the programme has an EPWP project that is
implementing over the Medium-Term Expenditure Framework (MTEF) budget and has managed to appoint
400 contract workers within four districts in the North West dealing with crime prevention as Patrollers in the
year under review.

Programme Support 2021/2022 2022/2023

Economic Classification Final Actual (Over)/Under Final Actual (Over)/Under
Appropriation EXpesditie Expenditure Appropriation B eaite Expenditure
R’000 R'000 R'000 R'000 R'000 R'000

Current Payments 3974 3894 80 776 776

Transfers and Subsidies 89 89 0 0 0 0

Total Payments and 4063 3983 80 776 776 -

Estimates

The sub programme spent 100% of its adjusted allocated budget in the 2022/23 financial year. In the
previous year spending was slightly lower than the current year’s spending.
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Policy and Research

Economic Classification

2021/2022

Final
Appropriation

R'000

Actual
Expenditure

R'000

(Over)/Under
Expenditure

R'000

2022/2023

Final

Appropriation

R'000

Actual
Expenditure

R'000

(Over)/Under
Expenditure

R'000

Estimates

Current Payments 1431 1372 59 1509 1508 1
Transfers and Subsidies 0 0 0 0 0 0
Total Payments and 1431 1372 59 1509 1508 1

The sub programme has spent 99.9% of its adjusted budget allocation in the 2022/23 financial year, as
compared to the previous year with an 86,8 % recorded. The spending was relatively lower than the current
years 2022/23 financial year.

Monitoring and
Evaluation

Economic Classification

2021/2022

Final
Appropriation

R'000

Actual
Expenditure

R'000

(Over)/Under
Expenditure

R'000

2022/2023

Final

Appropriation

R'000

Actual
Expenditure

R'000

(Over)/Under
Expenditure

R'000

Estimates

Current Payments 14 021 13 625 396 14 904 14 893 11
Transfers and Subsidies 73 49 24 170 64 106
Total Payments and 14 094 13 674 420 15 074 14 957 117

The sub programme spent 99.2% of its adjusted budget in the 2022/23 financial year. In the preceding year
the sub programme spent 2.3% lower than the current year spending.

Safety Promotion 2021/2022 2022/2023

Economic Classification Final Actual (Over)/Under Final Actual (Over)/Under
Appropriation Expenditure Expenditure Appropriation Expenditure Expenditure
R’000 R'000 R'000 R'000 R’000 R'000

Current Payments 15 350 14 232 1118 23 810 23752 58

Transfers and Subsidies 1213 1115 98 1411 139 15

Total Payments and 16 563 15 347 1216 25221 25148 73

Estimates

The sub programme spent 99.7% of its adjusted budget allocated in the 2022/23 financial year, with a 92.8
% in the preceding year 2021/22. The spending is lower with 6.9% as compared to the preceding year.

Community Police 2021/2022 2022/2023

Beluos Final Actual (Over)/Under Final Actual (Over)/Under

Economic Classification Appropriation Expenditure Expenditure Appropriation Expenditure Expenditure
R’000 R'000 R'000 R'000 R’000 R'000

Current Payments 6883 6767 116 3104 3103 1

Total Payments and 6883 6767 116 3104 3103 1

Estimates

The sub programme has spent 100% of its adjusted budget allocation in the 2022/23 financial year. The
spending incurred in the preceding financial year is 98.3% that is 1.7% lower as compared to the current

financial year.
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Strategy to overcome areas of under performance

None

Performance in relation to Standardised Outputs and Output Indicators for Sectors
with Concurrent Functions

None

4.3 Programme 3: TRANSPORT OPERATIONS

Programme Purpose
To plan and facilitate the provision of integrated transport services through co-ordination and co-

corporation with national planning authorities, other departments, academic institutions and the private
sector in order to enhance implementation of transport safety initiatives, accessibility and mobility of all
communities.

SUB-PROGRAMMESRESPONSIBLE FOR PERFORMANCE DELIVERY

Sub-Programme Sub-programme purpose
Public Transport Services The management of subsidised public transport contracts to provide mobility to commuters.

The provision of road safety education and awareness to the public including expenditure related
Transport Safety and Compliance to the communication and media releases, equipment and material as well as the liaison and

coordination of provincial safety and compliance initiatives

» Provides planning for all modes of transport including non-motorised transport, the movement
of goods and passengers to integrate transport and spatial planning

Transport Planning and Policy Development

» Provides for the planning of integrated modal transport systems and coordination towards the
formulation of provincial transport policies and statutory plans.

Infrastructure Operations To manage transport terminals such as inter modal terminals, passenger and freight terminals.

Outcomes, Outputs, Output Indicators, Targets and Actual Achievements

The programme managed to reach its target in providing subsidised commuter service in the three district
municipalities, Ngaka Modiri Molema, Dr Ruth Segomotsi Mompati and Bojanala Platinum. The service was
rendered on seven hundred and eighty-seven (787) routes through 146 028 trips operated. This was made
by travelling of 7 622 883 kilometres and ferrying 4 181 947 passengers in line with the contracts signed
with the four commuter operators. (employment created by operators) The Department appointed twenty (20)
unemployed young people on a six months’ contract to monitor subsidized public passenger transport services.

Commuter services operators have employed one thousand three hundred and sixteen (1316), two hundred
and seventy (270) in Ngaka Modiri Molem; twenty-four (24) in Dr Ruth Segomotsi Mompati and one thousand
and twenty-two (1022) in Bojanala Platinum district.

The programme also managed to achieve its planned target in providing learner transport service to three hundred

| 45



ANNUAL REPORT FOR 2022/23 FINANCIAL YEAR
Vote 5: Department of Community Safety and Transport Management
North West Province

and fourteen (314) schools throughout the province, with 64450 learners benefiting from the service. One
hundred and sixty-five (165) learner transport operators have been contracted on a month to month basis until a
tender contract is finalised, of which forty-five (45) is female and one with disability.

During the period under review the programme donated twenty animal drawn cart to communities in Dibono and
Manawana villages. This project was undertaken in terms on the National Rural Transport Strategy and donation
was in response to the request by the community. The carts are used as a means of transport and also for
economic purposes within the two villages.

The programme managed to convene four Provincial Transport Forum meetings, one meeting per quarter,
the forum provides a platform to municipalities and various transport stakeholders to discuss issues
pertaining to performance, challenges and possible remedial actions at local and district municipality level.
The programme continued to assist local municipalities in performing transport functions by establishing
transport components and holding regular capacity improvement meetings and workshops.

The phase 2 project on the construction of security perimeter fence at Pilanesberg International Airport has
been concluded. The Project to construct the Pilanesberg Airport porta cabins in effort to give space for the
maintenance of the terminal building was also completed.

Forty-two (42) vehicles were procured by the department during the financial year under review, 30 vehicles
for Law Enforcement, 2 tractors for the two Airports (GD Montshioa and Pilanesberg) additional 10 vehicles
procured from Provincial Treasury.

Table 2.4.4.1:

(To be used for a report against the originally tabled Annual Performance Plan until date

of re-tabling (In the instance where a department has re-tabled an Annual Performance

Plan in the financial year under review)

Programme / Sub-programme:

Outcome Output Output Audited Actual  Audited Actual Planned *Actual Deviation Reasons for  Reasons for
Indicator Performance Performance LULTIE] Achievement from planned deviations revisions to the

2020/2021 2021/2022 Target target to Outputs / Output

202212023 20212/ 2023f Actual indicators / Annual
/ until date of Achievement Targets

re-tabling 2022/2023

None None None None None None None None None None
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Table 2.4.4.2:

To be used for a report against the originally tabled Annual Performance Plan (In the

instance where a department did not re-table the Annual Performance Plan in the financial
vear under review) OR Report against the re-tabled Annual Performance Plan

Programme / Sub-programme:

Outcome Output Output Indicator Audited Audited Planned **Actual Deviation Reasons
Actual Actual Annual Achievement from planned for
Performance Performance Target target to deviations
2020/2021 2021/2022 ’ 2022/2023 Actflal
2022/2023 .
Achievement
2022/2023
1. Improved | Subsidised Number of routes 787 787 787 787 None None
access to public transport | subsidised
transport SEIVICES Number of schools | 295 317 314 314 None None
systems accessed by subsidised with
that enable communities learner transport
socio-
economic
participation
2. Society
that works Active Number of road New Indicator | New Indicator | 3 3 None None
together in | community safety awareness
respecting participation to | interventions
and abiding | promote safety | conducted
by the law
Number of schools | New Indicator | New Indicator | 190 190 None None
involved in road
safety participation

Linking performance with budgets

Sub-programme expenditure

Transport 2021/2022 2022/2023

Operations Final Actual (Over)/Under Final Actual (Over)/Under
Appropriation Expenditure Expenditure Appropriation Expenditure Expenditure
R’000 R’'000 R'000 R'000 R'000 R'000

Programme Support 2309 2033 276 2393 2 304 89

Public Transport Services 1016 605 1016 312 293 1442792 1442 647 145

Transport Safety and 26 844 26 844 - 31015 31 005 10

Compliance

Transport Planning and 8 251 7753 498 3634 3578 56

Policy Development

Infrastructure Operations 73812 60 299 13 513 63 641 62 058 1583

Total Payments and 1127821 1113241 14 580 1543 475 1541592 1883

Estimates

The programme’s spending at the end of the 2022/23 financial year is 99.9%. The programme has spent
98.7% in the 2021/22 financial year, that’s is 1.2% lower than the current year. The programme implemented
two infrastructure projects are: Pilanesberg Fencing Phase 2 projects and Pilanesberg Porta Cabin (Temporary
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Accommodation). These projects are at final stages and will be completed in the 2023/24 financial year for
payments of retentions and final accounts.

The programmes have managed to implement its planned targets in the 2022/23 on transportation of Leaners
to schools that travel 5km and above within the identified schools in the North West province with 99,9 %
within its allocated budget spent. The programme continued to provide Road Safety awareness programmes
aimed at educating members of the public and schools. This awareness was implemented through visits to
schools and imbizo’s held within the North West provinces. Educational material was procured such as safety
booklets, stress balls for fatigue management, car disc holders and key rings with road safety messages.

EPWP programme was implemented, this project intends to deal reduction of road accident due to stray
animals within the identified routes in the North West province and recorded 100% spending of its budget
(R 2,6 million)

Public Transport Services managed to subsides commuter bus subsidies in three districts within the North
West Province. This is the main cost driver within the programme as it has spent 56% of the programme total
budget allocation.

Programme 2021/2022 2022/2023
Support Final Actual (Over)/Under Final Actual (Over)/Under

i Al jati E i Al jati E i
Econt'n.mc . ppropriation Expenditure xpenditure ppropriation S xpenditure
Classification

R'000 R'000 R'000 R'000 R'000 R'000

Current Payments 2309 2033 276 2393 2304 89
Total 2309 2033 276 2393 2304 89

The sub programme spent 96.3% of its allocated budget in the 2022/23 financial year. The has been an

increase in the spending with 19.1% as compared to the previous year 2021/22 financial year.

Public Transport 2021/2022 2022/2023

Economic Final Actual (Over)/Under Final Actual (Over)/Under

Classification Appropriation Seiline Expenditure Appropriation Expenditure Expenditure
R’000 R'000 R'000 R'000 R'000 R'000

Current Payments 334 055 334 597 (542) 474 987 474 892 95

Transfer and 682 550 681 715 835 892 805 892 755 50

Payments

Payment of - - 75 000 75 000

Financial Assets

Total 1016 605 1016 312 293 1442792 1442647 145

The expenditure incurred for 2022/23 financial year is 100%, that is equivalent to the previous year 2021/22
spending. The programmes main cost drivers are leaner Transport and commuters bus subsides.
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Transport Safety and 2021/2022 2022/2023

R Final Actual (Over)/Under Final Actual (Over)/Under

Economic Classification Appropriation S Expenditure Appropriation Expenditure Expenditure
R'000 R'000 R'000 R'000 R'000 R'000

Current Payments 26 444 26 480 (36) 31015 31005 10

Transfers and Subsidies 400 364 36 - - -

Total Payments and 26 844 26 844 - 31015 31005 10

Estimates

The sub programme has spent 100% of its allocated budget in the 2022/23 financial year, which is the same
as the previous year. The budget had a 13.4 increment in the 2022/23 financial year.

Transport Planning and 2021/2022 2022/2023

R Final Actual (Over)/Under Final Actual (Over)/Under

Economic Classification Appropriation Expenditure Expenditure Appropriation Expenditure Expenditure
R'000 R'000 R’000 R'000 R'000 R'000

Current Payments 8116 7578 538 3561 3556 5

Transfers and Subsidies 135 175 (40) 73 22 51

Total Payments and 8 251 7753 498 3634 3578 56

Estimates

The incurred expenditure is recorded is 98.5% in the 2022/23 financial year. In comparison to the 2021/22
financial year spending was 3.3% higher. The budget was relatively lower as the sub programme did not
implement the Integrated Transport Plans but will however be implement in the 2022/23.

Infrastructure
Operations

Economic Classification

2021/2022

Final
Appropriation

Actual

Expenditure

(Over)/Under
Expenditure

2022/2023

Final
Appropriation

Actual

Expenditure

(Over)/
Under
Expenditure

R’000 R’000 R’000 R’000 R’000 R’000
Current Payments 38 072 40718 (2 646) 42 505 42388 117
Transfers and Subsidies 447 1353 (906) 249 246 3
Payment of Capital Assets 35293 18 228 17 065 20 887 19424 1463
Total Payments and 73812 60 299 13513 63 641 62 058 1583
Estimates

The spending of the sub programme on the 2022/23 financial year is 97.5%, with an under spending of 2,5%.
The programme implemented the planned infrastructure projects within its sub programme.

Strategy to overcome areas of under performance

The programme had an underachievement during Q1 under the indicator of “"Number of schools subsidised with
learner transport” and this was due to none submission of claims by the operators. Written letters were sent to
operators requesting submission of claims and fully completed Form B’s on a monthly basis, and reminders are
being sent thereof. The letter also advised and emphasised that the Department won't be accepting claims that are
more than two months without written explanation.
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Performance in relation to Standardised Outputs and Output Indicators for Sectors
with Concurrent Functions

None

4.4 Programme 4: TRANSPORT REGULATION

Programme Purpose
To ensure the provision of a safe transport environment through the regulation of public transport
operations, road traffic law enforcement and the registration and licensing of vehicles and drivers.

SUB-PROGRAMMES RESPONSIBLE FOR PERFORMANCE DELIVERY

Sub-Programme Sub-programme Purpose

To monitor and control the registration and licensing of all motor vehicles and to render
services regarding the administration of applications in terms of the National Road Traffic

Act, (Act 93 of 1996).
Transport Administration and Licensing

Implementation of laws and regulation relating to vehicle registration and licensing,
vehicle fitness testing and driver fitness testing.

Management and regulation of the Public Transport Operating License and Permits, in

. . accordance with the existing legislations and regulations that govern the public transport.
Operator License and Permits

To maintain law and order for all modes of transport by providing quality traffic policing
(law enforcement) services as stipulated by relevant legislation. This also includes
Law Enforcement overloading control along the road network. The management, approval and control of
registering of transport operators and the issuing of all licences and permits required in
terms of legislation.

Outcomes, Outputs, Output Indicators, Targets and Actual Achievements

The Transport Administration and Licensing managed to conduct compliance assurance inspections/audits at
all the registering authorities as planned, and submitted a total of fifty-six (56) reports as planned for the year
under review as per the Annual Performance Plan for the 2022/23 financial year.

The compliance assurance inspection as carried out ensured implementation of stringent control measures
in so far as revenue collection is concerned, leading to the overall revenue over collection target by 6%. The
sub-programme continued its engagements with the municipalities to encourage them to deposit all collected
monies or revenue into the account of the Department and ensured installations of drop safes and speed
points that are linked to the departmental account.

Operator License and Permits sub-programme ensured management and regulation of the Public Transport
Operating License and Permits, in accordance with the existing legislations and regulations that govern the
public transport through 47 Provincial Regulating Entity (PRE) hearings conducted to adjudicate on allocation
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of permits. The sub-programme through its Provincial Public Transport Task Team continued to ensure stability
in the taxi industry through its engagement with the industry.

The Programme, through its Inspectorate of Driving Licence Testing Centre and Vehicle Testing Stations
administered and monitored compliance at the combined 56 Driving Licensed Testing Centres and Vehicle
Testing Stations as planned for the year under review.

The intensified law enforcement through visible policing and patrol of high-risk areas which included speed
detection operations across the province, contributed positively to the overall reduction of crashes and
fatalities. The Law Enforcement sub-programme also managed to implement all its annual performance
targets as tabled despite some of the technical challenges it encountered which included amongst others the
malfunctioning of the weighbridges due to load shedding.

Table 2.4.4.1:

(To be used for a report against the originally tabled Annual Performance Plan until date

of re-tabling (In the instance where a department has re-tabled an Annual Performance

Plan in the financial year under review)

Programme / Sub-programme:

Outcome Output Output Audited Actual  Audited Actual  Planned *Actual Deviation Reasons for  Reasons for
Indicator Performance Performance Annual Achievement from planned deviations revisions to the

2020/2021 2021/2022 Target target to Outputs / Output

2022/2023 ZO:IZI 2223f Actual indicators / Annual
/ until date of Achievement Targets

re-tabling 2022/2023

None None None None None None None None None None
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Table 2.4.4.2:

To be used for a report against the originally tabled Annual Performance Plan (In the

instance where a department did not re-table the Annual Performance Plan in the financial
yvear _under review) OR Report against the re-tabled Annual Performance Plan

Programme / Sub-programme:

Outcome Output Output Audited Actual  Audited Actual Planned **Actual Deviation Reasons for
Indicator Performance Performance Annual Achievement from planned deviations
2020/2021 2021/2022 Target target to Actual
2022/2023 e
Achievement
2022/2023 2022/2023
1. Society Effective Law | Number of New Indicator New Indicator 112 112 (56 RAs & None None
that works enforcement compliance 56 DLTCs and
together in inspections VTSs)
respecting conducted
and abiding Number of New Indicator New Indicator 48 47 1 PRE was unable to hold
by the law Provincial sittings in Ngaka Modiri
Regulating Molema (Mahikeng)
Entity (PRE) from 4th to the 6th
hearings of October 2022
conducted due to loadshedding
whereby Agenda for
PRE sittings could

not be retrieved from
OLAS system making it
impossible for PRE to
have sitting for hearing
without the agenda
document. The said
document can only be
generated from the

OLAS System.
Effective Law Number New Indicator New Indicator 11270 12 477 A deviation of 1 Department did not
Enforcement of speed 207 was registered meet the target of the
operations during the year 1st quarter 1 207 due
conducted under review. to failure to calibrate

speed machines. A
decision was made
by the Acting Chief
Director to plan

more operations to
compensate for under

performance.
Number New Indicator New Indicator 251 800 228 585 A deviation of 23 The under achievement
of vehicles 215 was registered of 23 215 was as a
weighed during the year result of technical
under review. problems at Koster
and Zeerust
Weighbridges related

to National Regulator
for Compulsory

Specifications
Number of New Indicator New Indicator 1024 1080 A deviation of 56 An over achievement
drunken was registered of 56 was meant
driving during the year to ensure safe on
operations under review. our roads towards
conducted achieving our mandate.
Number New Indicator New Indicator 1198 186 1276 290 A deviation of 78 An over achievement
of vehicles 104 was registered of 78 104 was meant
stopped and during the year to ensure safe on
checked under review. our roads towards

achieving our mandate.
Number of New Indicator New Indicator 292 323 A deviation of 31 An over achievement
pedestrian was registered of 31 was meant
operations during the year to ensure safe on
conducted under review. our roads towards

achieving our mandate.
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Linking performance with budgets

Sub-programme expenditure

Transport Regulations 2021/2022 2022/2023
Final Actual (Over)/Under Final Actual (Over)/Under
Appropriation Expenditure Expenditure Appropriation Expenditure Expenditure
R’000 R'000 R'000 R'000 R000 R'000
Programme Support 2124 1910 214 2018 2018 -
Operator’s License and 209 143 208 724 419 391088 388 160 2928
Permits
Law Enforcement 417 666 415 878 1788 413 381 408 288 5093
Transport Administration 17712 17179 533 24 869 24 869 --
Total 646 645 643 691 2954 831 356 823335 8021

The programme has spent 99% of its budget, with a 1% under spending in the 2022/23 financial year.
The spending patterns compared to the previous financial year 2021/22 is slightly higher with 0,05%. The
programme implemented two infrastructure projects: Lichtenburg guardhouse and Carports and Mogwase
Driving License Testing Centre which recorded expenditure of 64 % of the allocated budget. The projects will
be continuing in the 2023/24 financial year and expected to be completed.

The main cost drivers are White Fleet Services (maintenance and running costs), Travel and Subsistence
as well as Systems information access software used for traffic fines data and for issuing abnormal vehicle
permits. The programme procured 17 vehicles Traffic Law Enforcement and spent 75% of the capital budget.

Programme Support 2021/2022 2022/2023

Economic Classification Final Actual (Over)/Under Final Actual (Over)/Under
Appropriation Expenditure Expenditure Appropriation Expenditure Expenditure
R’000 R’000 R’000 R’000 R'000 R’000

Current Payment 2124 1910 214 2018 2018 -

Total 2124 1910 214 2108 2018 -

The sub programme spent 100% of its allocated budget in the 2022/23 financial year, with a 19.7% increase
into the performance as compared to the previous year 2021/22.

Operator’s License and 2021/2022 2022/2023

il Final Actual (Over)/Under Final Actual (Over)/Under
Economic Classification Appropriation Expenditure Expenditure Appropriation E e Expenditure

R'000 R'000 R'000 R'000 R'000 R'000

Current Payment 190 616 190 114 502 373572 373487 85
Transfers and Subsidies 3343 4485 (1142) 3603 3602 1
Payment of Capital Assets 15184 14 125 1059 13913 11071 2842
Total 209 143 208 724 419 391 088 388 160 2928

The sub programme recorded an expenditure of 99.3% in the 2022/23 financial year 2022/23. In comparison
to the prior year 2021/22 spending was 0,05% lower.
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Law Enforcement 2021/2022 2022/2023
Final Actual (Over)/Under Final Actual (Over)/Under
Appropriation Expenditure Expenditure Appropriation Expenditure Expenditure
Economic Classification R'000 R'000 R'000 R'000 R'000 R'000
Current Payment 399 494 401 069 (1575) 395 766 394 868 898
Transfers and Subsidies 474 5634 (5 160) 3356 3338 18
Payment of Capital Assets 17 698 9175 8523 14 259 10 082 4177
Total 417 666 415 878 1788 413 381 408 288 5093

Expenditure recorded in the 2022/23 financial year is 98.8%. There is a slight increase of 1% in the spending
of the sub programme as compared to the prior year 2021/22 financial year.

Transport 2021/2022 2022/2023
elnli i cl Final Actual (Over)/Under  Final Actual (Over)/Under
Licensing Appropriation Expenditure Appropriation Expenditure
sl Expenditure Expenditure

R'000 R'000 R'000 R'000 R’000 R'000
Economic Classification
Current Payment 17 523 17 104 419 24 563 24 563 -
Transfers and Subsidies 189 75 114 306 306 -
Total 17 712 17179 533 24 869 24 869 -

The sub programme spent 100% of its allocated budget in the 2022/23 financial year. The spending is slightly
higher with 3% as compared to prior year 2021/22 financial year.
Strategy to overcome areas of under performance

The Koster Weighbridge was recently evaluated by National Regulatory for Compulsory Specifications (NRCS)
and was allowed to operate on an interim basis until June 2023 when a final inspection will be conducted for
compliance by the National Regulatory for Compulsory Specifications. Zeerust Weighbridge will be attended
to after the type approval inspection from Koster weighbridge succeeds.

Performance in relation to Standardised Outputs and Output Indicators for Sectors
with Concurrent Functions

None
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5. TRANSFER PAYMENTS

5.1. Transfer payments to public entities

Name of Public Entity Key Outputs of the Amount transferred to Amount spent by Achievements of the

public entity the public entity the public entity public entity

TANSNAT COACHLINES AND 16,334,649.19
ZIGGY INVESTMENTS

TANSNAT COACHLINES AND
ZIGGY INVESTMENTS 28,665,350.81

TANSNAT COACHLINES AND
ZIGGY INVESTMENTS 20,000,000.00

TANSNAT COACHLINES AND
ZIGGY INVESTMENTS 10,000,000.00

5.2. Transfer payments to all organisations other than public entities

The Department as part of mobilising communities against crime, had funded a total of 38 Non-Profit Institutions
to implement social crime prevention programmes in communities that are highly affected by crime

The table below reflects the transfer payments made for the period 1 April 2022 to 31 March 2023

Name of transferee Type of Purpose for which the Did the dept. Amount Amount Reasons for the
organisation funds were used comply with s transferred spent by the  funds unspent by
38 (1) (j) of the , entity the entity
PEMA (R'000)
Mmabatho CPF Community Police | * Letsema Yes R37 200 R35100.00 | Remaining to cover
Forum e Gender Based bank charges
Violence
Lomanyaneng CPF Community Police | »  Stock theft Yes R43 800.00 R42 000.00 | Remaining to cover
Forum bank charges
. Gender Based
Violence
Mafikeng CPF Non-Profit . Gender Based Yes 48 900.00 48 900.00 | Remaining to cover
Organisation Violence bank charges
Itsoseng CPF Community Police | »  Stock theft Yes 45 000.00 43 000.00 | Remaining to cover
Forum bank charges
Lichtenburg CPF Community Police | »  Stock theft Yes R38 000.00 R34 000.00 | They were
Forum discounted on other
¢ Property related items hence the
Crime balance is high, but
they are planning
. G.ender Based to buy banner
Violence with the amount
of R2000.00 and
R2000.00 will
remain for bank
balances
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Atamelang CPF Community Police | ] Gender Based Yes R35 000.00 R32900.00 | Remaining to cover
Forum Violence bank charges

Makgobistad CPF Community Police | 1 Gender Based Yes R30 950.00 R30 000.00 | Remaining to cover
Forum Violence bank charges

0  Stock theft

Thusanang Trauma Non-Profit Victim Empowerment YES R30 800.00 R30 800.00 | -
Centre Organisation Dialogue and Workshop
Men for Real Non-Profit Bokamosabarona YES R35 000.00 R28 377.52 | They had savings of
Organisation addressing GBV food and venues
in Disaneng and
Khunotswana
Motswedi Community Police | School Safety Awareness | Yes R23 100.00 R22 965.00 | Remaining to cover
Forum Campaign bank charges
Lehurutshe Community Police | Gender Based Violence Yes R37 100.00 R37496.91 | -
Forum
Groot Marico Community Police | Know your Neighbour Yes R28 300.00 R20 925.00 | They received
Forum donations and
made a saving.
Biesiesvlei Community Police | Gender Based Violence Yes R36 150.00 R29 174.94 | They received
Forum and Rural Safety donations and
Awareness Campaigns made a saving.
ICCSA Non-Profit Gender Based Violence | Yes R44 800.00 R26.308.22 | They had a savings
Organisation at Coligny and on venues and
Sannieshof food.
Jouberton CPF Community Police | -Raising a girl child Yes R35 500.00 R34 462.02 | Remaining to cover
Forum symposium bank charges

-Anti-gangsterism

Ikageng CPF Community Police | -House breaking Yes R41 200.00 R39 784.41 | Remaining to cover
Forum awareness campaign bank charges

-16 days of activism
awareness campaign

Makwassie CPF Community Police | -Are Tlhokomalaneng Yes R35 100.00 R33.243.03 | Remaining to cover
Forum (assaults) bank charges
Klerksdorp CPF Community Police | -Crime Prevention Yes R22 766.00 R19917.21 | Remaining to cover
Forum Through Environmental bank charges
Design (CPTED)

-Stand up against GBV,
Domestic Violence

& Substance Abuse
campaign
Kanana CPF Community Police | -Anti Drug and Alcohol Yes R35 500.00 R34 482.23 | Remaining to cover
Forum. Abuse awareness bank charges
campaign

-Anti-gangsterism
Awareness Campaign

Hartebeesfontein CPF | Community Police | Substance Abuse Yes R21 900.00 R20 739.39 | Remaining to cover
Forum Awareness Campaign bank charges
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Wolmaransstad CPF Community Police | -Go lekane go fitlha fa Yes R39 300.00 R39 066.36 | Funding spent
Forum GBV campaign
-Stock theft-
KopanangBalemirui
Youth on the move Non-Profit -Crime Prevention Yes R38 600.00 R38 559.48 | Police\ case
NPO Organisation Through Public opened-fraud
Engagement
-Women empowerment
campaign
Choseng Big five NPO Non-Profit Sports against crime Yes R28 800.00 R28 000.00 | Spent the whole
Organisation amount.
Relebone Young Non-Profit Gender Based Violence Yes R24 550.00 R23 750.00 | Remaining funds
People’s Organisation | Organisation and Femicide (rape and are for bank
assaults) charges
Shweizer-Reneke Community Police | Awareness campaign on | Yes R30 000.00 R26 577.86 | They made a
Forum stock theft saving on food,
they reduced on
catering.
Ipelegeng CPF Awareness campaign on | Yes R28 800.00 R26 249.29 | Remaining funds
GBV &f are for bank
charges
Taung CPF Anti-stock theft Yes R30 000.00 R26 577.86 | There was a saving
campaign on promotional
material.
Huhudi CPF Community Police | Sports against Yes R30 000.00 R12 614.50 | Learners were not
Forum crime(moral available during
regeneration. the approved
implementation
date.
Vryburg CPF Community Police | Awareness Campaign Yes R 36 900.00 00 | The Institution did
Forum and purchase of receive notification
promotional Material from the bank.
Did not implement
due to not having
knowledge that
funds were
transferred.
Boitekong CPF Community Police | All Robberies awareness | Yes R13 000.00 R10176.72 | Added on the
Forum campaign second project
Boitekong CPF Community Police | Gender Based Violence Yes R7 000.00 R17 635.00 | Remains to cover
Forum Campaign (included | bank charges
funds brought
forward)
Letlhabile CPF Community Police | Gender Based Violence Yes R20 000.00 R18 851,69 | Remains to cover

Forum

‘Let’s Talk, A Re
Boleleng” Community
Awareness Campaign

bank charges
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Mogwase CPF Community Police | Gender Based Violence Yes R37 200.00 R36 117,25 | Remains to cover
Forum “A re Rataneng” bank charges
Awareness Campaign

Gender Based Violence
“Senzeni” awareness

campaign
Sun City CPF Community Police | CPF “Mosha Ithate, Yes R37 700.00 R33 500.67 | Remains to cover
Forum O Itlhomphe” Rape, CPF branded table
Assault and Domestic cloths and bank
Violence Awareness charges
Campaign

Love Your Neighbor
Campaign Awareness

Campaign
Klipgat CPF Community Police | “Ngwana Waka Ke Yes R20 000.00 R17 791,98 | Remains to cover
Forum Ngwana Wa Gao, Count bank charges
Me In” Awareness
Campaign
Tlhabane CPF Community Police | Ithate Awareness Yes R24 900.00 R22 288,24 | Remains to cover
Forum campaign bank charges
Phokeng CPF Community Police | Sports against crime & Yes R24 500.00 R11 639,87 | The CPF did not
Forum GBV campaign procure toilets as
they were offered
freely. The rest of
the money to cover
bank charges.
Lethabong CPF Community Police | Stock Theft Yes R43 300.00 R36 124,43 | Remains to cover
Forum GBV campaign bank charges and
procurement of PA
system.
Madikwe CPF Community Police | GBV campaign Yes R39 800.00 R36 282.22 | Remains to cover
Forum Substance Abuse bank charges
campaign

The table below reflects the transfer payments which were budgeted for in the period 1 April 2022 to 31 March
2023, but no transfer payments were made.
Name of transferee Purpose for which Amount budgeted Amount Reasons why funds were not

the funds were to for transferred transferred
be used

(R’000) (R’000)

None None None None None
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6. CONDITIONAL GRANTS

6.1. Conditional grants and earmarked funds paid

The table below detail/s the conditional grants and earmarked funds paid by the department.

Conditional Grant 1:

Department of Transport

Department/ Municipality to whom the
grant has been transferred

Provide supplementary funding towards public transport services provided by Provincial
Purpose of the grant Department of Transport

Number of vehicle subsidised

Number of cumulative annual vehicle subsidised
Number of trips operated

Expected outputs of the grant Number of passengers

Number of kilometres

Number of employees

Number of vehicle subsidised =252
Number of cumulative annual vehicle subsidised =1 008
Number of trips operated =90 674
Actual outputs achieved
Number of passengers =2 677 392
Number of kilometres=4 445 058

Number of employees=1 716

228 173
Amount per amended DORA

228 173
Amount transferred (R'000)

N/A

Reasons if amount as per DORA not
transferred

Amount spent by the department/ 227 840 815.26

municipality (R'000)

Reasons for the funds unspent by the N/A

entity

Monitoring mechanism by the Internally by the Department offic